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1. Purpose and Aims

The purpose of this poLLcy is to support the meLemen’ca’cLon of the thhes’c cLuaLL’cg Learnmg

and teaching to deliver a first-class quality of education.

We see learning and teaching as part of our core purpose to ensure that all learners make
the best possible progress and attain the best possible outcomes. Effective learning and
teaching are a result of whole school pedagogy, informed by careful curriculum design,
clarity of intent, effective implementation of an engaging and relevant curriculum, and

ongoing evaluation of impact.

Learning at Shepherdswell Academy will enable all to develop the lifelong intellectual,
persona[ and soctal skills that enable them to participate as active g[oba[ citizens in a

diverse and chang‘mg socLe‘cg through modeLLLng and promo’cLon of our school values:

Collaboration CommunLch Courage CurLosL’cg Crea’chL’cg

AWl learning experiences and classroom practice at Shepherdswell Academy will ensure high
qua[t’cg provision for all. Teachers will draw on learners’ experiences, interests, and consider
the larger global picture, with questions that are relevant, appropriate and engaging. Learners
will experience bespoke levels of challenge, a range of strategies to support knowledge
acquisition and recall, opportunities to work in a range of settings, and positive learning

re[a’cLonsths within a classroom a’cmosphere.

As a body of practitioners and staff, we understand our responsibility and purpose in the
education of children at Shepherdswe[[ Academg. We are dedicated to ensuring every child

leaves us with the following attributes as successful learners:

e A love and enthusiasm for Leammg

A sense of confidence and self-belief

e An open and respectful mind

e Socially skilful

e Academically competent

e Self-motivated and independent

e Resilient and able to learn through challenge
® An enquiring and investigative mind

e Strong communicator

° AseratLonaL

A respectfu[ member of the wider community

A strong sense of identity
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. Pr'an'LpLes of Effective Teachtng and LearnLng at Shepherdswe[[

Academg

The Learning and Teaching approach at Shepherdswell Academy sits in line with the EMAT

Teaching and Learning Framework, using the theoretical research of Piaget, Sweller and

Rosenshine as the underpinning of practice:

Piaget

Schema Theorg

Sweller

Cognitive Load
Theory

Rosenshine

Principles of

Effective Teaching

As classroom practitioners, we recognise the importance of a consistent approach to effective

classroom practice, and so deve[op our pedagogg in line with the ten panchLes outlined in

Rosenshine’s work:

Reviewing Material

Questioning

Sequenclng COI’\.CEP{:S

and Modelling

Stages of Practice

l. Daily review

3. Ask ques’ctons

. Present new material

using small steps

5. Guide student

practice

|O V\/eek[g Cl.I’\d

monthly review

6. Check for student

understandLng

k. Provide models

7. Obtain thh success

rate

8. Provide scaffolds for
difficult tasks

q. Independent practice

At Shepherdswe[[ Academg we believe in the professLonaL deve[opmen’c of all practitioners

and so use a coaching model to create a culture of continued professional learning (CPL)

and development in order to establish a body of expert practitioners in elements Rosenshine’s

pedagogg. This s comp[emented bg additional access to Trust wide subject based CPL and

working parties to continue to develop subject based knowledge and pedagogical expertise.

Effective teaching and learning is measured against these |0 core principles and works in
conjunction with DfE Teacher Standards. Additional professional standards for UPS

colleagues are outlined in Appendix A.
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3. Wha’c dO our LQSSOI'IS l.OOk l.i.ke at Shepherdsweu Academg?

At Shepherdswell Academy we recognise the professional autonomy of practitioners in using
particular styles and strategies in their teaching practice. We celebrate and advocate for
new and engaging methods of developing successful learners, provided these methods lead to
learners remembering, knowing and doing more in line with their age-related curriculum
expectations, and are rooted in our common understanding of effective principles of

instruction.

All lessons should be part of a well-planned learning sequence that allows concepts and
skills to be developed in line with the curriculum plans and programs of study Each lesson
should utilise a range of matertals that allow for a comprehensive understanding and
application of key knowledge, processes and skills. Best practices for delivering key concepts
should be discussed and taught with consistency and clarity as identified within curriculum

and phase p[ann'mg for all subjects.

ALL LQSSOHS O.JC Shepherdsweu Academg WLLL be p[anned JCO {OLLOW ’che same Leam'mg sequence:

Retrieval

Retrieval activity to

connect prior leu.rni.ng \

Pre-Teaching Mod.el.[i.ng Scaf foldi.ng Practice

A clear focus on the Pupils watch and listen to Support pupils to reach Improving confidence and
wocabulary and skills to be | experts as they guide them, ambitious goals by fluency by engaging pupils
pre -taught te enable all | through the process, step by previding supports and in guided and then
leamners to access the step, before they make an scaffolds that, over time, independent practice
curriculum. Sharing of an attempt themselves. can be withdrawn
‘T CAN' learning intention I
| Live feedback with notable impact .I t
[ ] I Checkin
I Writing Conferencing Fundamentals 9J
Cheching for underst
I Pt ol s (o At all imes focus and abbention I o “"d‘:s
process of writing though verbal given to the fundamentals of 7 iy
feedbock, quesioning and collaboration. witing and corected at the point I SIIGG) S
I of error. planning.
—— —— — ———— —— — — — ]

ALl lessons will be formed around a ‘Can I' learning question that will be shared with

children and form the basis of eva[uat'mg progress for that lesson.

L. Effective P[annlng

Effective planning is integral to effective learning. Teachers will ensure that:

e Al lessons are planned and implemented in line with the aims of the curriculum
intent.
e All lessons are planned, organised and resourced in advance to promote a positive

and calm learning atmosphere and to ensure optimum progress for all learners.
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e All staff and learners can articulate the learning objectives or key enquiry question
for the lesson, the place of the lesson within the scheme of learning, and the key
knowledge being shared.

o All lessons are differentiated qpproprLa’ceLg and eFFectLvelg bg accessmg and engagmg
with all data available.

e All lessons follow the scheme of learning in line with the broader curriculum aims.

e All lessons make explicit links with previous learning in order to help children

understand how new learning connects to prior knowledge.

° Theg can demonstrate and articulate a know[edge of their groups, using all available

data and cohort information.

When reqqued, teachers will prodee evidence of the foLLowLng documentation:

P[anntng Documentation

Long Term Planning: EMAT Curriculum Maps and Overviews.

Medium Term Planning: Shepherdswell Medium Term Planning documents with
individualised adaptations to demonstrate responsive planning for the needs of classes

(Appende C)
Short Term Planning: Deliberately planned lessons that demonstrate the following:

e Daily lesson planning with identified groups of PP, SEND students and the support put in
place.

e Targeted planning and support for learners who have been identified through the PPR
(Pupil Progress Review) process, explaining how these learners are supported further to
overcome barriers in their learning and to eradicate gaps in attainment.

e Targeted planning and support for micro-cohorts of students, including those identified as
Pupil Premium, other disadvantaged students, EAL, SEND and the most able.
° Approprta’ce documentation to support individualised p[arm‘mg (an[ud‘mg SEND Passports

and other documentation from Edukeg).

e Tntervention pLannLng.

5. Marktng and Feedback
At Shepherdswell Academy, we believe that marking and feedback should:

e Have an impact on learning and progress
e Be given promptly and regularly
e Be positive and motivating for our pupils, recognising improvements made

e Have clear strategies for improvement, that are related to the Leammg or the pupLLs'

persona[ targets
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® Promote self and peer assessment
o Give pupLLs time to respond to mark'mg
o Tnform p[annmg and next steps n Learnmg

e Be given bg the adult workLng with the pupLL

General Expec’ca’clons

In EYFS and KSI work is marked against the learning outcomes set for all pupils in all
subjects. For any plece of work, staff will identify if the pupil completed the work

independently or with support. Developmental comments will be written where appropriate
with a positive comment, next step and challenges where appropriate. These comments will

focus on pupLLs' individual targets.

Pupils will be given time to respond to developmental marking and, in turn, teachers will
acknowledge and respond to the pupils’ efforts. Class teachers will respond to developmental
marking tn a timely manner to ensure misconceptions are addressed and that learning
moves forward. To ensure consistency across the feedback and marking at Shepherdswell

Academy, the following colour coding will be used:

o Written feedback will be completed by the teacher or other adult in blue or black
per. This includes:
Giving praise for effort
Iden’c'ucgmg whether a child has compLeted a parthuLar ptece of work
Independently or with Support.
o0 Using the step icon and a green pen. Pointing out an area for development
and giving a clear and tangible next step to move learning on.

e Children will respond to feedback, when appropriate, using a Purple Pen

Where more specific identification of spelling and grammatical errors is needed, teachers
will use the Fo[[owmg LLJceracg codes to show where corrections and attention is needed to

improve the qua[L’cg of written work:

@ | | & //

Paragraphs
CathaL Letters Speumg

Punctuation

\/LsLthg / covering teachers should initial and define cover lesson or supp[y to show

comp[eﬁon / ac/mow[edgemenf that fhey have read a piece of work.
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Markmg and Feedback S’cra’cegtes

Live Mark‘mg
Shepherdswell Academy support the approach of live marking at any opportunity across the

curriculum. Live mark‘mg tsa method of prodeLng effective feedback on pupLL work while
they are still in the process of completing it. This contrasts with traditional marking, where
the teacher marks all of their pupLLs' books outside of the lesson. The purpose of live

marking is to give pupils instant feedback on their work as well as support teacher workload.

Verbal Feedback

This ts the most immediate and interactive form of feedback and needs focus on being

constructive and informative.

Direct contact with the pupil and discussion of the work is particularly appropriate to
younger, less able or less confident pupils. Where verbal comments are given a VF should
be recorded in the book as a reminder to the pupil and the teacher. It can be used with
individual or groups of pupLLs. Where verbal feedback is given, teachers should onLg record
the summary details of the feedback if it will reinforce the implementation of the next

step, not pure[g for the benefit of book monitoring.

WrL’ang Comcerenc'u\g
When pupils are engaged in the first edit and draft of a piece of extended writing,

teachers are encouraged to sit with individuals and groups of children to verba[[g discuss
writing cholces and elements of writing craft at the point of writing. Teachers may decide
to record some of these comments and suggestions in the pupil’s book in line with the

98!’18[‘&[, QXPQCJCQJCLOI'IS 'FOF feedback. PupLLs SI’\OLLLd use green pen to make ang changes or LLVQ

edits to their work.

Self and Peer Assessment

In order to engage the pupLLs in their own Leammg, pupLLs must have the opportunity to Look
critically at their own work and that of others. Subsequently, they should be able to offer
sugges’ctons to correct or merove their work. Suggesttons may be verbal or in WrL’ang usmg

approprLa’ce SU.pPOf‘JC or resources.

Curriculum Expectaﬂons: Leammg Codes

Effective strategies for markmg and feedback are expected to be seen in all curriculum
areas. In some subject areas a more specific a nuanced approach to marking and feedback
may be required. Subject Leaders at Shepherdswell Academy are committed to ensuring the

feedback in each subject area is fit for purpose in developing the relevant subject knowledge.
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Shepherdswell Academy has developed Learning Codes for English, Maths and Foundation
Subjects for children to engage with in order to respond to the feedback and marking on
their Learnmg. It s expected that these codes are stuck into the inside of the relevant

exercise books for all children at the end of the year, and that it is adhered to consis’cen’c[g.

Leam'mg Codes can be found in Appenches F to I

6. Monitoring, Evaluation and Review

Shepherdsweu Academg ts committed to a consistent process of monitoring, evaluation and
review to improve the quality of education and provision for learners. The monitoring cycle

processes are developmental and used for Academy improvement and staff development.

The monitoring cycle processe takes place in half termly cycles (as identified in the
Academg caLendar) and is driven mos’ch bg the Middle Leadersth Team. The mont’cormg

cycle process is made up of:

Learnmg Walks

e Conducted bg: Middle Leaders / Subjec’c Leaders / SLT/ELT.

L4 Pu.rpose:
o For the purpose of ’crLanguLa’ang keg lines of enqguiry from data and work in
books.
o To ascertain strengths and areas of development of the teaching practice of
colleagues within the team - a subject / year team approach to development.
o To identify common themes and patterns within the team to inform priorities
for improvement.

o To review and evaluate the impact of practices to inform future development.
e Documentation: Shepherdswell Observational Framework

® Frequency Half-termly.
Work Scrutiny

e Conducted by: Middle Leaders / Subjec’c Leaders / SLT/ELT.

L Pu.rpose:

o For the purpose of triangulating key lines of enquiry from data and learning
walks.

o To ascertain strengths and areas of development of the implementation of the
curriculum intent within the team - a key part of the learning walk process.

o To identify common themes and patterns within the team to inform priorities
for improvement.

o To review and evaluate the impact of practices to inform future development.

e Documentation: Work Scrutiny Framework

e Frequency Half-termly.

10
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Pupil Progress Review (PPR)

e Conducted by: Middle Leaders / and SLT/ELT.
L Purpose:

o To ascertain strengths and areas of development of the implementation of the
curriculum intent within the team through a detailed analysis of individual,
class and cohort data.

o For the purpose of triangulating key lines of enquiry from data and learning
walks.

o As a process to explore the quality of education for the purpose of Deep
Dives.

o To identify common themes and patterns within the team to inform priorities
for improvement.

o To review and evaluate the impact of practices to inform future development
and drive accoun’cabLLLtg for standards and progress.

o As part of the appraisal process for teachers.

e Documentation: PPR Document

e Frequency Half-termly.

At the conclusion of each Monitoring cycle, Middle Leaders complete an Action Plan to
summarise Fmdmgs through the N\onLtoang cgcle process and p[an for expLLcL’c actions to

drive improvements within their curriculum area and their team. This is shared and

evaluated with the SLT/ELT.

Outcomes and Impac’c of Internal MonL’toang Cgc[e Process

Information from Monitoring cycle informs colleague-specific development, team
development, and whole school development priorities. The typicality of judgments for each
teacher will be used to inform individual apprcthaL evidence as par’c of the wider school

appratsal process.

Where the quality of learning and teaching is not meeting expectations, a formal full
lesson observation will be scheduled to establish if further CPL or support is needed. Where

teacher standards are not met, support p[an will be put in p[ace as the Trust capabLLL’cg
poLch (See EMAT Capabttt’cg Po[ch).

Subject and Curriculum Deep Dives

The Academy will regularly conduct Deep Dives for subject areas and key stages as an
additional Monitoring cycle process to drive school improvement. These Deep Dives will focus
on reviewing the effectiveness of education through evaluation of the intent, implementation
and impact of each curriculum area. Subject Leaders are expected to both develop and
maintain their Subject Leader Files (with the support of SLT/ELT and EMAT Curriculum
Specialists) as part of their own MER and in conjunction with the Deep Dives conducted by
bothn SLT and external visitors.

11
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Deep Dives will consist of:

Formal Observations

e Conducted by: Middle Leaders / SLT/ELT.

o Pu.rpose:

o For the purpose of ’crLanguLa’c‘mg keg lines of enquiry from data and work in

books.
o To ascertain strengths and areas of development of the teaching practice of
colleagues within the team - an individualised approach to development.

o0 As a process to explore quality of education for the purpose of Deep Dives:

Implementation.
o As part of the appraisal process for teachers.
e Documentation: Shepherdswe[[ Observational Framework

® Frequency As required.
Work Scrutiny

e Conducted by Middle Leaders / SLT / ELT.

o Pu.rpose:

o For the purpose of ’crLangu[a’cmg keg lines of enquiry from observations and

data.

o To ascertain s’crengths and areas of deveLopmen’c of the me[emen’ca’cton of the
curriculum intent within the team ’chrough a detailed and comparative

scru’cmg of student work.

o As a process to explore quality of education for the purpose of Deep Dives:

Implementation.
O As part of the appraisal process for teachers.
e Documentation: Work Scrutiny Framework

e Frequency As required.

Data Analysts

e Conducted by Middle Leaders / SLT/ ELT.

e Purpose:
o For the purpose of triangulating key lines of enquiry from observations and
work in books.
o To ascertain strengths and areas of development of the implementation of the
curriculum intent within the team through a detailed analysts of individual,
class and cohort data.

o As a process to expLore qua[ttg of education for the purpose of Deep Dives:
Impact.

o As part of the appraisal process for teachers.
e Documentation: As requested.

e Frequency As required.

12
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Curriculum Review

Conducted by:  Middle Leaders / Key Stage Leads and SLT/ELT.

L Purpose:
o To evaluate the quality of education through triangulation of intent,
implementation and impact of the curriculum plans.
o As a process to explore quality of education for the purpose of Deep Dives:

Intent.

Documentation: As requested.

e Frequency: As required.

/. Continued Professional Learn'mg

Continued Professional Learning (CPL) at Shepherdswell Academy is at the heart of whole
school development and s accessible for all colleagues at all stages of professional

deve[opmen’c. The CPL mode[ s dengned on three accessLbLe routes JCO deve[opmen’c:

e Core Offer (prodeed bg expertise within the Academg and informed bg MER)
o External Offer (access to experts and ’cra‘mmg begond the Academg, anludmg subjec’c

specLaLLs’c and other professLonaLs ’chrough Trust wide work'mg par’ctes),

e Wider Professional Learnmg (suppor"c for thher education and other professtona[

courses).

As part of the CPL Core Offer, Shepherdswell Academy celebrates the expertise and good
practice of all coLLeagues and encourages staff to deve[op each other through facilitated

professLonaL Leammg opportunities.

A ro[['mg coachmg programme is available ’chroughout the year to support co[[eagues in the

development of their practice in order to fulfil all Teacher Standards.

8. Sugges’ced Read'mg List

Panc‘Lples of Instruction: Research - Based Sfrafegles That All Teachers Should Know, Barak

Rosenshine

https://www,af‘t.org/sLtes/defau[t/ﬂ[es/perLochaLs/R osenshme.pdf

Cogntﬂve Load Theorg: Research that Teachers Rea[[y Need to Understand, Centre for Education,

Statistics and Evaluation.

https//www.cesensw.gov.au/publications-filter/cognitive-load -theory-research -that-teachers-really-

need-to-understand

Sfrengfhenmg the Student Toolbox: Sfudg Sfrategies to Boost Learm‘.ng, John DunLoskg

https://www.a‘FJc.orq/sLJces/defauLt/ﬂLes/perLochaLs/dunLoskH‘pdf
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Appendtx A: Teacher Standards (‘an[udtng UPS S’candards)

&3

for Education

Department

Teachers’ Standards

[ PREAMBLE

Teachers make the education of their pupils their first concemn, and are accountable for achieving the highest possible standards in work and conduct. Teachers
act with honesty and integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive
professional relationships; and work with parents in the best interests of their pupils.

[ PART ONE: TEACHING | [ 6 Make accurate and productive use of assessment
A teacher must: = know and understand how to assess the relevant subject and
’ curriculum areas, including statutory assessment reguirements
* make use of formative and summative assessment to secure pupils'
[1 Set high expectations which inspire, motivate and challenge pupils | Drogrese pup
= use relevant data to monitor progress, set targets, and plan
= establish a safe and stimulating environment for pupils, rooted in subsequent lessons
mutual respect * give pupils regular feedback, both orally and through accurate
= set goals that stretch and challenge pupils of all backgrounds, abilities marking, and encourage pupils to respond to the feedback.
and dispositions
= demonstrate consistently the positive attitudes, values and behaviour 7 Manage behaviour effectively to ensure a Endsseioamin
which are expected of pupils. emrlrl?nmant i 9
27 Promots good progress and outcomas by puplis | * have clear rules and routines for behaviour in classrooms, and take
L 3 responsibility for promoting good and courteous behaviour both in
= be accountable for_ pupils’ attainment, progress and outcomes classrooms and around the school, in accordance with the school's
= be aware of pupils’ capabilities and their prior knowledge, and plan behaviour policy
teaching fo build on these _ *  have high expectations of behaviour, and establish a framework for
* qguide pupils to reflect on the progress they have made and their discipline with a range of strategies, using praise, sanctions and
emerging needs _ ) rewards consistently and fairly
= demonstrate knowledge and understanding of how pupils learn and * manage classes effectively, using approaches which are appropriate
how this impacts on teaching ) o ) to pupils’ needs in order to involve and motivate them
* encourage pupils to take a responsible and conscientious attitude to *  maintain good relationships with pupils, exercise appropriate
their own work and study. authority, and act decisively when necessary.
3 Demonstrate good subject and curriculum knowledge | [ 8 Fulfil wider professional responsibilities
* have a secure knowledge of the relevant subject(s) and curriculum * make a positive contribution to the wider life and ethos of the school
areas, foster and maintain pupils’ interest in the subject, and address * develop effective professional relationships with colleagues, knowing
misunderstandings . ) . how and when to draw on advice and specialist support
= demonstrate a critical understanding of developments in the subject » deploy support staff effectively
and curriculum areas, and promote the value of scholarship * take responsibility for improving teaching through appropriate
* demonstrate an understanding of and take responsibility for professional development, responding to advice and feedback from
promoting high standards of literacy, articulacy and the comect use of colleagues
standard English, whatever the teacher's specialist subject »  communicate effectively with parents with regard to pupils’
= if teaching early reading, demonstrate a clear understanding of achievements and well-being.
systematic synthetic phonics
* if teaching early mathematics, demonstrate a clear understanding of
appropriate teaching strategies. [PART TWO: PERSONAL AND PROFESSIONAL CONDUGCT
| ANLian and tsach well sucHTpd oS Fony | A teacher is expected to demonstrate consistently high standards of
. . 3 personal and professional conduct. The following statements define the
* impart knowledge and develop understanding through effective use behaviour and attitudes which set the required standard for conduct
of lesson time . ) o e throughout a teacher's career.
= promote a love of leaming and children’s intellectual curiosity
* set homework and plan other out-of-class activities to consolidate = Teachers uphold public trust in the profession and maintain high
and extend the knowledge and understanding pupils have acquired standards of ethics and behaviour, within and outside school, by:
= reflect systematically on the effectiveness of lessons and approaches o treating pupils with dignity, building relationships rooted in mutual
to teaching . » . ) respect, and at all times observing proper boundaries appropriate
* contribute to the design and provision of an engaging curriculum to a teacher’s professional position
within the relevant subject area(s). o having regard for the need to safeguard pupils’ well-being, in
accordance with statutory provisions
| 5 Adapt teaching to respond to the strengths and needs of all pupils |

= know when and how to differentiate appropriately, using approaches
which enable pupils to be taught effectively

= have a secure understanding of how a range of factors can inhibit
pupils’ ability to learn, and how best to overcome these

* demonstrate an awareness of the physical, social and intellectual
development of children, and know how to adapt teaching to support
pupils’ education at different stages of development

= have a clear understanding of the needs of all pupils, including those
with special educational needs; those of high ability; these with
English as an additional language; those with disabilities; and be able
to use and evaluate distinctive teaching approaches to engage and
support them.

=]

showing tolerance of and respect for the rights of others

o not undermining fundamental British values, including democracy,
the rule of law, individual liberty and mutual respect, and tolerance
of those with different faiths and beliefs

o ensuring that personal beliefs are not expressed in ways which

exploit pupils’ vulnerability or might lead them to break the law.

= Teachers must have proper and professional regard for the ethos,
policies and practices of the school in which they teach, and maintain
high standards in their own attendance and punctuality.

* Teachers must have an understanding of, and always act within, the

statutory frameworks which set out their professional duties and
responsibilities.

14
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Additional professional expectations for UPS Teachers

Contribute significantly, where appropriate, to implementing workplace policies and

Frameworks Pl
practice and to promoting collective responsibility for their implementation
Teaching Have an extensive knowledge and understanding of how to use and adapt a range of
and Jceachmg, Learnmg and behaviour management strategtes, an[udl.ng how to persona[Lse PR
Learning learning to provide opportunities for all learners to achieve their potential.
Have an extensive knowLedge and well-informed unders’candmg of the assessment
reqquements and arrangements for the sub]ects/currLcuLum areas ’cheg teach, anLudLng P3
Assessment | 4 (oo related to public examinations and qua[tﬂca’ctons.
and
Mont’cor'mg
Have up-to-date knowledge and understanding of the different types of pL
quaLLﬂca’cLons and specifications and their suitability for meeting learners’ needs.
Subjects
J Have a more developed knowledge and understanding of their subjects/ curriculum pS
an areas and related pedagogy anLudLng how Learn'mg progresses within them.
Curriculum
Health and | Have sufficient depth of knowLedge and experience to be able to give advice on the P6
Well Being | development and well-being of children and young people.
Be flexible, creative and adept at dengnLng LearnLng sequences within lessons and
across lessons that are effective and cor\sLster\tLg well-matched to Learnmg objecﬁves
PLannLng P7
and the needs of learners and which integrate recent deve[opments, an[udmg those
reLat‘mg to subject/currlcuLum know[edge.
Have teaching skills which lead to learners achieving well relative to their prior
Teach'mg P8
attainment, mak‘mg progress as 9ood as, or better than, similar learners natLonaL[g.
Promote collaboration and work ef‘FectLveLg as a team member P9
Team Work
and Contribute to the professional development of colleagues through coaching and
Collaboration P10

mentoring, demonstrating effective practice, and providing advice and feedback.

15




Appendtx B: Curriculum Learn‘mg Code

5hel::|mrdswe|_|_ ﬂmdemg
Curriculum Lemﬂi.ng Code

Can I

M"_'l I.En.rrﬂn-g question

5

I needed some support

I
T did this by myself

v

[ hawve achieved the L-nurn.l.n.g

Q

Can Yo think like a..

VF
Verbal Feedback

©

I

What T am d.-nl.n.g well Mext skeps

I hawve -d"l.-uLL:-.-nEn.-l:l rmuy 'I:hl.nkLnE 'Eu-d.uH

®O@®@
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Appendtx C: Eng[tsh Learntng Code
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Shﬂlﬂiﬁl‘dﬁw&ll AﬂﬂdEMH

Engli_sh Leurni.n.g Code

What 1 am doing well

Black or Blue Pen
An adult hos marked my work

Purple Pen

I have edited miy work

My learmning question I did this by mygself
S I
I nesded some suppork Independent
VF @ Green Pen
Verbal Feedback _r

Mext steps. how 1 can
improve my learning

P

it
L

I have dld.lmg:d. my H'l.l.l'lLLn.E ln-cl.-u.H

SAM the Self-Assessment Man

Capital Letters
Punctuation Phonics
..
O | <
H:mduﬁ]:mg 'H"m:uhnl.urg
_— | L
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Appendlx D: Maths Learn‘mg Code
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Eheph.erdsweu H.c.ude;mu
Maths Le.ﬂ.rn.i.n.g Code

Can I

MH Lear ning guestion

5

I needed some support

I did

I
this bH I'I'LHEEI.‘F

I hawve achieved the |.|=_:1rnLn.g

v

Check this again

VE

Yerbal Feedback

©

What T am -l:lnLn.g well

I

Mext 5.‘|:E|:|-5

F’h

"

I have ::hu].[en.gad my tth]a.i.nS tr_'u:luH
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